
Teaching Assistants Term Time Only Contracts post 2005 – extra weeks holiday. 
 
In September 2005 a new agreement was introduced for all new Teaching Assistants 
in Barnet.  Staff that have 5 years service or more are required to work 5 days less.  
You will therefore be entitled to additional payments if required to attend the training 
or inset days. If this is you then you should seek a meeting with you head teacher 
seeking your contract entitlement. Schools would need to offer one of the following 
solutions: 

• Increase their contractual pay to an extra week. 
• give time off in lieu of pay. 
• additional  weeks over time hours (this could be paid out annually in an 

agreed salary month in time for Christmas Easter or Summer breaks months) 
 
 
This agreement has been in place since September 2005 some people will have 
back payments these should be managed in consultation; options would include time 
off in lieu of payment. or  overtime payment. 
 
 

Working days each school year 
 

Contract weeks         Less than 5 years service    After 5 years' service 
 
 

39 weeks (195 days)  190 days  185 days 
 

40 weeks (200 days)  195 days  190 days 
 

41 weeks (205 days)  200 days  195 days 
 
 
The important thing to remember is that staff will always work five days less than they are 
contracted/paid to work due to bank holidays and then after 5 years continuous local 
government service that will alter to 10 days less.  
 
 
Trade Unions 2012 
Are trade unions relevant in 2012! 
Is you work moving, have your hours been cut, are you fed up with pay freezes and 
pay cuts- do you feel safe in your job. Well what are you doing about it. 
If trade unions did not already exist then now would be the time to invent them now 
more than ever we need a collective mass response to the endless attacks on health 
and wellbeing. Now is the time to get active and involved. Ask question – ask why? 
Express your views Say “I’m not happy with that decision” If your workplace does not 
have a rep elect one. 
  
effective trade unions exist when workers join together to pursue policies and goals 
beneficial to one and all, a union is you, me and our fellow workers, acting together 
to defend and or better our everyday working conditions. 
  



We have the right under the European Convention of Human Rights to belong to a 
trade union and working together we can  balance the power that employers have 
over individuals at work. Trade Unions have a long history of success from reduced 
working hours, ending child labour, maternity rights, health and safety laws and 
much more, times are never easy for trade unions – but we remain a strong vibrant 
movement. 
  
Unions are democratic organisations representing group of individuals who are 
working in a particular workplaces. UNISON, like any other union aims to improve 
the working lives of its members and represent their interests. To achieve these aims 
unions will, for example: negotiate with employers, organise industrial action, seek to 
set minimum pay levels, fight work relocation proposals, lobby and take up legal 
claims and provide a range of services to their members. 
 
Unions are independent from employers.  
If a trade union is “recognised” by an employer then that means that the employer 
acknowledges that the union represents the employees in that company and will 
negotiate with the union on relevant matters. The more the member are involved the 
better these negotiations go. 
 
 
 
 


